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PERFORMANCE EVALUATION

Direct Boss Evaluation

GENERAL INFORMATION OF THE STUDENT 

Name: _________________________________________________________________________

Student ID: _____________________________________________________________________

Area of Study: ___________________________________________________________________
Area or department where this work experience is developed:
________________________________________________________________________
Period of Work Experience Program:

First Report:  FORMCHECKBOX 

Second Report:  FORMCHECKBOX 

From: 

      /       /      
To: 

      /       /             

Working hours / month: ______________ 
ABOUT THE DIRECT BOSS & THE COMPANY
Name: ________________________________________________________________________

Position: ______________________________________________________________________

Office phone number: ____________________________________________________________
Name of the Company: ___________________________________ RUC: ___________________
Address: ______________________________________________________________________

Email: _________________________________________________Phone Numbers:___________
INSTRUCTIONS
Based on your own opinion, please select the option which best defines the students’ performance and mark it with an “x”

(0) incipient

Competency is not developed yet or appears incipiently.

(1) In Progress

Competency is in progress.
(2) Knowledge

Competency is developed at a good level
(3) Strength:

Competency is developed at a very good level
Non-applicable

No opportunity to demonstrate this competency in the job environment.
	INSTITUTIONAL LEARNING OUTCOMES
	LEVELS OF ACHIEVEMENT

	
	0
	1
	2
	3
	Non- 
applicable

	Written Communication: The ability to create messages with relevant content and solid arguments that are clearly connected and appropriate for different purposes and audiences.

	
	
	
	
	

	Oral Communication: The ability to efficiently convey oral messages geared toward different audiences, using different tools that facilitate their understanding and purpose attainment.

	
	
	
	
	

	Critical Thinking: The ability to conceptualize, apply, analyze and/or assess—in an active and skillful manner—information collected from or generated by observation, experience, reflection or reasoning, oriented towards the development of a belief or action.

	
	
	
	
	

	Citizenship: The ability to evaluate the ethical sense of actions and decisions in relation to human coexistence in plural societies and respect for citizens’ rights and duties.

	
	
	
	
	

	Information Literacy: The ability to identify, search for, select, assess, and ethically use the required information in order to solve a problem.

	
	
	
	
	

	Quantitative Reasoning: The ability to interpret, represent, communicate and use diverse quantitative information in real context situations. This implies calculating, reasoning, judging and making decisions based on this quantitative information.

	
	
	
	
	

	Innovative Thinking: The ability to detect needs and opportunities to generate innovative, viable and profitable projects. Planning and making efficient decisions oriented toward the project's objective.

	
	
	
	
	

	Leadership: The ability to guide, motivate and develop together with others a strategic vision geared toward achieving positive changes.

	
	
	
	
	

	Self-Development: The ability to guide interests and personal and professional needs, taking action to develop them.

	
	
	
	
	

	Global Vision: The ability to and interest in understanding and working on global issues, interacting with sources and people based on the appreciation of diversity.

	
	
	
	
	

	Social Initiative: The ability to commit to and develop positive actions with the community based on their professional profile and their role as a citizen.

	
	
	
	
	

	Goal Orientation:
	
	
	
	
	


In general, do you think the student was academically prepared to perform the given tasks?

	Was not prepared
	Needs to strengthen some areas
	Well prepared
	Very well prepared

	
	
	
	


In general, what level of performance did the student reach?
	Low Level
	Acceptable Level
	Good Level
	High Level


If you have any additional comment in relation to the student’s performance, please write it 
down in the following lines:

______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
· For acceptance, the evaluator must sign and seal the form in the specified box. If not 
sealed, attach the superior's or the company's business card to the form.

· The form must not be damaged, punched or stapled.
	Seal and signature of the Direct Boss (mandatory)

	
	   Date:
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